










“Thank you for delivering your training yesterday, it was very much appreciated and motivating. The members 
of staff found it bene� cial and reinforced what we already knew about. Most staff members in the session are 
new to Job Change and have never had the training so this was bene� cial”. 

Quality Manager, Derrick Campbell, Job Change

ACCESSIBILITY FOR ALL

DRC has continued to market its Accessibility for All services to businesses comprising consultancy support, disability 
equality training and access audits backed by DRC’s experience and track record in the � eld of disability equality.

As a Disability Con� dent Standard Leader Organisation, DRC has also worked with other organisations to become 
disability smart. This has included Advance Housing and Job Change.

To build the relationship with Job Change, DRC delivered Disability Equality Training to their staff members as they felt 
this would help their own staff understand the importance of giving the right support to their clients and staff.
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 of disabled people reported dif� culty accessing services in 2012-2014 in Great Britain (EHRC 
– Being Disabled in Britain)45.3%



5. THANK YOU TO OUR COMMISSIONERS AND FUNDERS 

Alan Edward Higgs Charity, Smart Energy in Communities 
GB, Warm and Safe Homes Campaigns Awards, Western 
Power Distribution, Redditch Borough Council, Natwest 
Skills and Opportunities Fund, Birmingham Airport 
Community Trust Fund, Richard Kilcuppe Fund, Energy 
Saving Trust, Baron Davenport’s Charity; Bernard Piggott 
Charitable Trust; The National Lottery Community Fund –
Reaching Communities; The National Lottery Community 
Fund –Building Better Connections Fund; Birmingham City 
Council; Birmingham and Solihull CCG; Birmingham Carers 
Consortium; Boshier Hinton Foundation; BVSC Ageing 
Better; Charles Brotherton Trust; Cole Charitable Trust; 
Co-op Local Community Fund; Department of Energy and 
Climate Change Big Energy Saving Network; Department 
of Work and Pensions; Edgar E Lawley Foundation; 
Eveson Charitable Trust; Geoff Hill Limited; George 
Fentham Birmingham Charity; George Henry Collins 
Charity; Good Things Foundation; Henry Smith Charity; 

Lillie Johnson Charitable Trust; Lloyds Bank Foundation; 
Roger & Douglas Turner Charitable Trust; Rowlands Trust; 
Saintbury Trust; Scottish Power Energy Peoples Trust; 
Sheldon Trust; Souter Charitable Trust; Staffordshire Police 
and Crime Commissioner People’s Power Fund; Stanley 
Smith Memorial Fund; Steps to Work (BBO Programme 
Activity); Swire Charitable Trust; Tesco Bags of Help; The 
Grimmitt Trust; The Morrisons Foundation; The Sobell 
Foundation; W E Dunn Trust; Warwickshire Masonic 
Charitable Association; West Midlands Police and Crime 
Commissioner Victims Support Fund; William A Cadbury 
Charitable Trust; Sutton Cold� eld Charitable Trust, Harborne 
Parish Lands Charity; Edward and Dorothy Cadbury 
Charitable Trust, Edward Cadbury Charitable Trust, John 
Lewis Foundation; Grimley Charity; One Family Foundation; 
John Avins Trust; One Stop –Carriers for Causes; Joseph 
Hopkins and Henry James Sayer; and Wolverhampton CCG
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